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THE UNITED STATES COMMISSION ON CIVItJIIGHTS 

The United States Commission on Civil Rights, created bj^ the 
1957, is an independent, bipartisan agency^f thcrexMutiveJbnmch of the Federal 
Government. By^the termsof the act, as amended, ihe Commission is^c^ 
with4h& foijowing duties pertdning to discrimination qr_denial^of the equal pro- 
tection of the laws based on race,^ color^ refigion, sex, age, handicap, or national 
origin, or in the administration of justice: investigation of individual 
discriminatory denials of the right to vote; study of legal develbpmehts with 
respect to discrimination or denials of the equal prbtectibh of the law; appraisal 
of the laws and policies of the United States with respect to discrimihatibh or 
denials bf equal prbtectibn of the law; ihaihtehance of a hatibhal cleanhghbuse 
fbr ihfbnhatibh respecting discrimihatibh or denials of equal prbtectibh bf the 
law; and investigatibh bf patterns or practices of fraud or discnmihatibh in the 
cbhduci bf Federal electibhs. The Cbminissibh is also required to submit reports 
to the President and the Congress at such times as the Cbmitiissibn, the Con- 
gress, or the President shall deeiti desirable. 

THE STATE ADVISORY COM^ 

An Advisory Committee to the United States Commission on Civil lights iias_ 
been established in each of the 50 States and the pistrict of Columbia pursuant 
to section 105(c> of the Qvil Jtights Act of 1957 a^ amended. the_AdvJsory Com- 
mittees are jnade up-of responsible persons who serve without compensation. 
Their functions un^sr their mandate from the Commission are to: advise the 
Commission of all relevant information concerning their respective States on mat- 
ters within the Jurisdiction of the Cbmmissibh; advise the Cbmmissibh oh matters 
of mutual concern in the preparation bf reports bf the Cbmmissibh to the Presi- 
dent and the Cbhgress; receive repbrts, suggestibhs, and recbmmehdatiohs from 
individuals, public and private brgahizatibhs, and public bfficials upon matters 
pertinent to inquiries cbhducted by the State Advisory Cbmmittee; initiate and 
forward advice and recbmmehdatibhs to the Cbmmissibh tipbh matters in which 
the Cbmmissibh shall request the assistance of the State Advisory Cbmmittee; 
and attend, as observers, any open hearing or cdhference which the Commission 
may hold within the State. 
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the ConmUssion. This report has been prepared by 
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iiiaterial. All response have bmi ihcbrpbratoi], ap- 
pended, of otherwise reflected in the piiblicatibh. 
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Sirs and Madam: 



The £difoma ^d^sory Committee submits this review of emplo^nient of 
minorities &ndjvomen in Cafiforma^ta^ SJ^vernment as part of its r^ponsibiiity to 
advise the Commission about civil rights issues within the State. 



Doipite State statutory affirmative action requirements and special emphasis recnilt- 
iheht programs, a review of State civil service emplbymeht figures indicates that 
since the inid-197D*s, minorities and women have made minimal profi^ess In attain* 
ing equal job status with white male employees:. Statistical evidence also points to 
the likelihood that minorities and wbmeh ihay be uhderrepresehted in civil service 
jobs because of the utilizatibh of outdated statistics^ i.e.^ the 1970 U.S. Census. 

The Advisory Committee found that mihprities and women are concentrated in low 
job and income categories, while white male personnel, as a group, are rbiihd in high 
income and high level job catjpgories. Hispanics are particularly uriderrepresented 
and underutilized in State civil service. 



The California Advisory Committee urges the Commission's support of the report's 
recommendations. 



Respectfully; 
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1 » INTRGeueTieN 



• 




federal and State laws prohibit employment 
discrimination, including employment in State civil 
service. Califbrhia law further require that State 
agena^ affirmativdy **bycrcbmc any identified 
underutilizatibh of mihbrities and women" in each 
agency wd department.* 

Since 1972 the State Pefsbiihel Board (SPB) which 
oversees State civil service emi>ldyinent has instituted 
numerous programs and projects to overcome ^ 
acknowledged underrepresentatidn and underutiiiza- 
tion of minorities and women.' Such Proj^ams 
clud& a Spanish sp»king-surmuned _P^ojact,^ a 
women's program, an apwmxl mobility proj^, and 
a commiudtyreiatiqns pro joint 
authority with x>ther State agencies in hiring and pro- 
motion processes, by providing those agencies with 
lists of eiigibie candidate when they wish tb fill a 
vacancy and cbnductihg ejcaminatibhs for prbihb- 
tibhs.^ 

1. CAL. govt, code 8197» (W«t Supp^ 1979). : 

2. The term uixScrrei»«eiiuUon itl^ to a Roup's pcrccnti^ in-dvU s(^- 
vice Mmpared witli Its JX^^t>ce^ the SUte^ labor Iwct, ^nxi 
undehtlOiatjdii rereri to agroup^ percentage iii sp^fic job oueioriM coifi- 
pared with its pcrcehtajc in ibe gate labor f 5rcc. - ^ - : 
3: Spiii&h ip^frii^/^iHi^iM ir the imi usea by the State Petsditiiel 
Bo&a. The eieQilive branch of Di e Fae nO gowniiiqa r^uif« all Federal 
apn^ la uie the fianaaiaittaidflMtidn **M^ini»'*iwHichjiieliidea "a 
pmonof Medoui, Puoto Kiou, Cu^,-Ceo^or South Amerian or 
ofho^ Spinifh cuKuri^dr ocigo, ifgrrrthfttef nee.** Mcmonndimi fromEs- 
eoitive OTfiee of the Prudent, Office of Manaioiie&taiid Budget* to heads 
of cxecQtive de^rraens, *'RcvisioiLO/ Circular No. EshiUt F^^lUce 
and _EUuiie Standardt for J^ederaL Sutistics and AdsdnitinUve 
R^octiog^ **May 12. J977. inih^ reportUfte^CaUforoiaAdyiionrC^^ 
iee*s Affirmative Action Subconuntttee utes the State personnel Board's tcr- 



Have these and bther prbgraihs succeeded in oyer* 
cbming underrepr^htatibn and underutilizatibn 
within the State dvil service system? In aii effort to 
answer that question a subcdnumttee of the Califdr- 
Ilia AdvisbiT^Cpmnuttee to the United States Com* 
missibh dri Civil Rights apdyzed State civil service 
emplcymcnt data fdr a five year period, 1974 to 
1979/ The hypothesis fdr this analysis was that if 
State afflmative^ction programs were ^ff^tive, die 
representation ^d utilization of minorities and 
women wouW increase^ m _1 ^ 

-TTus report sumi^^^ 
MghJigfatuig sp^fic ar4^ of minority and women 
representation and utilizatibh by department, salary, 
prbmotibn and attrition.^ This report examine only 
the competitive civil service; data cbhcemihg hiring 
and prbmbtibns bf staff for the State Assembly^ 
Senate and Gbverhbr's_ appdihtniehts were ndt 
analyzed. See Af^hdix C. 

mihok^ wheii referring to Stite P^^nhel data. See Appendix A for 
rtdal/eUihic denhitions used by State gbvcmment. _ i 

4. CalirdnUa St^ Pmbiihd Board, Ajfflrmafiye Acrton 1^ Stale cf 
Ca^orn^ February 1977, and Report to tile Governor and ZegWaturt, 
Jiiui^40, 1978. _ : i 

5. 'raephooe inlCTview with Mr: Ber^OSver, deputy director. CiUfomia 
Stale PerMnne] Board, Mai^ 10. 19^ : :_ : : __ 

6. The onploynient data used in this report are available intbe Slate P^rson^ 
iiel Boird fiiiiual report endUedniRcpojr? /et the Covtmor and the Legislature 
on the A wiu^t Census jof$rttte£ni^!oyea^ 

7. A draft of Jhis reportMt_s&bndtted_toJhe_CaUfQrii^ Poionnel 
BcHUdior iujcyiew and_c9fnmeit$. Lti^ommenU ofiiouary2i3,^i9iO haye 
been inclujSed in this report where appropriate. (Hereafter referred to as 
C6mments,) 



2. eivll Ssrvlev Impleymonl 



Callfornta Popylatlon and 
tabor Poroa 

As the tnost populated Statin the^umon^ eafifbr^ 
nia doubled iit total populatioiudani^^the ^ ^ear 
period from 19SQtq 1^^ poring the^rae p^ 
minority pqpuladoatx^ In i960 

C^fbniia^s^lMation^^^ 1,485,653; by 1970 the 
popotetion had risen to 19,953,134; a 1^,343.6 pcr<»nt 
Increase, witli the largest increase occurring after 
1 94dJ Within the same pcriod,^ racial/ethnic 
mindriti^, exclusive of HispanicSi increased rrbin 
82,326 ib 2,192il02, a 2*662.7 pCTCcnt increase.' 
From 1950 to 1970 the Hispanic ix>igilatidn grew 
from 758^400 to 2^145^153, a 282.85 percent 
increase A(Sa^ Append^ 

z In 1970* whites repre^med 76.3 percent of the 
State work fbiWt blacks 6.3 ptt^xnt, Hisprajs 13.7 
percent, Asians 2.3 percent. Native Ammca^ 
percent, Filipincs 6-7 percent, md wijmen iS.l per- 
cent. CaUfbniia^borfo^jliUa,Jbased 
c^us figo»»» includes ]persons.i6 you's of age and 
older^ exc^ those^in^t mititary, in institutions, 
and tfiose-no lon^ actively seeking empLbyment.^ 
The l97GLd^ us^ tb ^culate the State labor force 
isstittiMdin 1979. 

Besides being JO years bid, labor force data has 
limited statistical vilue b^use of the traditional 

1. tJ^S; Department of Cbmmgce; Buf^tu of the Cftwu, Cen^Popukh 
thtt Chmcttristks, PC(1)-B6 (October 1971) pp. 6^. 

2. JWd 

3. CaHfoffiila P c yi tiii tm of Induttrial IUIttiom,_Fair Empbymeni ^twc-^ 
tkgtCooMniwkiiuCtffoniiMttOf SpuiUh Sumrae, (June i97]), p. 22. 

4. OUfOffiiia State ^wtimAJ^otatd, Jufy 1979 R^fon ta t1» Goyrmorjmd 
Ike LttfOatrnt on th^ ArnnMaj^fOM Ofpate^H^ p. 5. Aii update 
Ofihe Depaitni entofUbofdattihow that in September of 1979thep^cen* 
taaeofwomai in the work foicewai 51.3 peromu Bnpli^mtm^^ 
iimWort^ Womitu No. 3, 7WW (^ita^ 1979. US. Vepartmm of 
lobor, Awwif clLAor S^&ks, 1^(^ 579.- 

5. y.S JD^ttmem of &bor, Buicau of Labor Stasia, 1977, Report 5(». 
How the Cawrnrntni matum Uiiempibymehr, p. 5. 



ceiisus UndercdUnt of minorities. The Commission 
on Civil Rights noted in 1914: - 

There have been numerous idtegations 
that^tte J^nctMUttUBto^ (1976) cen- 
sus produced an undercount of persons of 
Spanish speaking backgrbund . i . [while] 
^timates bf the undercbunt bf the Nine- 
teenth Decennial census were determined 
by the Bureau bf the Census for the 
pbpulatibh as a whole and for the black 
population^ they were not made for per- 
sons of Spanish speaking (or Asian] 
^_ backgrbuhd,* 
_ The rate of the minority population incri^se in 
Califdrnia and the gromitg number of women enter- 
ing the labor market will probably indicate a signifi^ 
cant rise in minoriti<ss' and women's participation in 
the State labor force when the 1986 census data is 
released.^ 

Minoritim iind WomM In Civil Sir- 
vlott jobs 

Utlllntlon off iiinbriti^s and WonMn 

One m^od^ofevaiu^ng whether m^ 
women are mderrepiesmted and undenitil^^ is tb 
compare their percentages in a given wbrk fbrce with 

6^ the U.S. Cdnunittibh on CivU Rights, CbuniTtig m fwiotm, 1974, p. 

34. _ - - 

\ The SUte Pmoemel Jbard notes: "We aff«e ihac^Hcomnis diii is out- 
dmttd and are «&6 coooamd ihout it*J quatioiiahle Aocuricsu However, 
afl^ cooddciible eHarf, we have fdund Jio updated iiiformitiQii whiehhat 
bm supported it a levd^HicH would induce as to abandon the 1970 
oefisui:*'. c&mmem . /"Our reporU-Show_ih« the highest peccentaiei^r 
ihifioHii^ are ^ployid in the sahprofjestional/techniad_atf^Kory._**_C!o0r' 
menis. However, the arflrmatiye ainiimsuhcQnimitteeJfoK^ 
mmiiger of minorltiet were in the sibprofesional/LechnicaL catesory,_bui in 
J979 theyjeprsMsited onbr ZLOpcroent of ihit ^tesoD-^as ihe subcommU- 
iee*i report indicates, the highest percentage of minorit''* (52.3 percent) was 
in the iuiilorial/custodial category. 
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State work force percentages. ff the percentages are 
equal, then "parity" is said to be achieved. 

As of March 1979 the percentages of women and 
minorities in State civil service, with the exceptibh of 
Spanish speakihg/surnamed (SS/S), were above pari- 
ty with State labor force percentages. While the 
percentage of whUes (75.8 percent) in civil service 
jobs did riot reflect _ their representation, in the 
availablie work force (76.3 perceritj^ parity for them 
was less thari I percent. Iri cbritrast, the perceritage of 
SS/S ^8.1 percent) iri the civil service systerii was 
almost 50 percent below their perceritage iri the State 
labor force (13.7 percent). Table I shows the riiiriibers 
and percentages ^f whites, miriorities arid womeri in 
full time S^itefivil^rvice jobs from 1974 to 1979. 
Chart I compares State labor force percentages and 
1979 civil service labor force percentages of whites, 
minorities and women: 

R«prMMtatlon By Job Category 

While Asians, blacks, Filipinos and women were 
not underrepresented, they were underutilized. 
Employment statistics for 1979 shdvyr that most 
miridrities and women were clustered in low level, 
low paying jobs. Women occupied clerical pbsitidhs 
more than any other job category, and the highest 
perceritage of riiiridrities iri any job category occupied 
jobs as jariitbfs arid Gustbdiari&.' Low perceritages of 
women were fbUrid iii prdfessibrial arid supervisory 
categories, except supervisory clericals; low perceri- 
tages of minorities were also found in professional 
and -supervisory categories- except supervisory 
janitors and supervisory clericals^ Jn contrast^ white 
mates were concentrated in mid and upper level posi- 
tions; few white males were found in clerical, 
janitor/custodian and supervisory janitor/custodian 
categories. 

Percentages of white males in supervisory jobs 
were greater than thjir percentages in the cbrrespbh- 
dirig job category. For example, there was a higher 
perceritage of white males in supervisory field 
representative pbsitibris than there were in the field 
representative catiegbry. Table II lists riiiriibers arid 
percentages of whites, riliribrities arid wbriieri iri Ibw 
level (clerical, janitor/custbdian), mid level (field 
representative, supervisory clerical and supefvisbfy 
janitor/custodian), and upper level (professional, 

8^ The jp_b_ca^LegQric$^nalj?ze^^ by the^dYisory Conmiijitcc wcre randomiy 
seleciedjp represent Jo w» niid_and_hjgh ieyeLsalaryppsidoni^ Titles, for Job 
categories m SPB reports, werc_taken JYoiii. t he JDictipnary jj/ Occupati.o^^^ 
Tides compiled by the U.S. Department or Labor. Telephone interview with 



super^risory professionali - and supervisory field 
representative) job categoric^ II illustrates the 
percent of minorities and women in State civil service 
job categories in 1979. 

R#prM«nUitioii By Salary 

State Personnel Board (SPB) data showihat from 
1976 to 1979 a high percentage (74^2 percent) of 
white males within all salary categories occurred in 
the salary levels of $1,500 to $2,500 per month, while 
a high percentage (80.03 percent) of women were in 
the morithly salary ranges of $500 to The $500 
to _$9()0 salary range cbritairied the highest percentage 
(36.64 percent) of riliribrities of any other salary 
range iri the civil service. 

White riiales arid Asiaris exceeded parity in the 
salary ranges abbve $1500 per riibrith. Othier 
minorities and womeri were below parity iri the upper 
salary ranges, with women as a group having the 
largest disparity between their percentage in the State 
civil s^ervice (42:3 percentXand their percentage in the 
upper salary lev^-(l 1 .d percent): 

While the average monthly salaries of minorities 
and women increased steadily since 1974, the earn- 
ings of white males increased at the same or higher 
rate. The result was that minorities and women were 
as far from reaching salary parity with white males in 
1979 as they were in 1974. Table III shows percen- 
tages of whites^ miripjitjesi and women in salary 
ranges from $500 tb $2500 per mbrith for the years 
1976 tb 1979. Chart III shbws averagie rtibrithly 
salaries bT whites, riiiribritiies arid wbriiieri fbr the 
period 1974 tb 197. 



Rapresentatlon In Dapartmants And Agan- 
ciaa 

State Persbririel Bbard data shbw that, iri general ^ 
Ibw perceritages bf riiinbrities arid wbmeri were fbiirid 
in offices which are regulatory iri nature, such as the 
highway patrol, justice department, water resburces 
and forestry. High concentrations of minorities and 
wxxmen occui^red in service/administrative offices 
such as the personnel board, education, corrections 
and generaiservJces. Table iV shows the distribution 
of whites, minorities and women in 1 1 State offices* 
from 1977 to 1979; Chart IV illustrates their 
representation in these departments for 1979. 

Mr. TPm. Murphyj_State_Person_nel_BPardj N_oVemhcrJ20,-1979. 

9«_The_ornces were selected to represent a cross-section based on size and 
Tunction. 



WrmMf Separations And Promotions 

Hir« ibr Sesix year pcnbd of this study increased 
57 pcr^t, from 5,202 in 1974 to 14i439 in 1979. 
Although white males were hot hired in percentags 
equivalent to their labor force rcprcscntatibn since 
1976, they comprised the majority of new hires. 
Minorities and wbmchi with the exception of 
Hispahics, were hired in grcatcf percentages thsra 
their State work force representation. During this 
same time period^ however, Hispanics wcre Jandcr^ 
rcprcschtcd ihhiring. For example, in 1979 Hispamcs 
represented 13.7j>crccnt of the State work J'orce^ yet 
their hires were 11.7 percent of all civil service hires 
for that year, fable V and Chart V show iiew hires to 
labor force representation^ of these groups. 

The State Personnel BcOTdLdata showed that for 
minorities and women, separations'^ were the same 
Of larger thaa the jiumber of new hires for caqh 
group. Although most minorities were hired in 
grcsiter j^rccnS^sJthii their work force rcpreschta- 
tionsr the iet gain in hires was small after separations 
were taken into account. For NaUveAmcricaiis and 
women, there were net losses in 1979. _ _i _ 

Comparison of hires and separations of Hispanics 
is of particular note because they were the most 



10. SepirmtioiB from dWI 5cryiccjncjude_dea^^ firings. 
Tctepfiorieintciview with Mx. Tom Mun>hy, iPB, Npy^^ 

1 1, The SPa noi«'^ "As^nthjninoritiei in general, the increase in promo- 
Uons of SjMiOsh 5p«king/«OTi^ employca h*ve no 

qoatcly addressed in the report. liie iPA percent piwnotibhs^bf SS/^S 
reproentt a ?4^<Tpcnt increase in the promotions of the gr6u|>iihce 1974 
anA_is^ 2,4 percent above their represenUtion in the State's wort ^<wce^" 
QmmenjSrj^MivMthfe action subcomnUttee finds that in 19WX4 po"- 
cent of Lhej^nwtions jn the Califp^ Sute Ci^^ervicc w«e K/S, tlOs 
was 8.3 pei^ibelqw the State work force representation of 13,7 percent. In 
IW 10.5 j)eTCCTt of the promotions were SS/S^still 3^ percaJtMow the 
State work force rcpreschtation but 2.4 perixiit •boyejhe Statc-dvU service 
totals (not "Stale work foroe**) for SS>^. The percentage of SS/S working 



uhderrepresehted throughput the State civil service. 
In 1979, 1,687 SS/S were hired^ but 1,376 wew 
separated, a net gaiit of 3 IJ^ For Hispanics to reach 
parity, hiring _rates_ must be 5ignificahUy higher than 
their labor force representation. Table VI compares 
new hircs^ ta scpSations from 1974 to 1979 for 
wMtes, minonties and women; Chart VI compares 
hires and separations for April 1978 through March 
1979^^ ; 

_ Promotions of white male employees had decreas- 
ed from 1974 to 1979, while prbmbtibns of inindrities 
had increased. However, the minority promotion 
rate (27,7 pcrcchtj was only 4 percent above their 
State labor force rcprcschtatibn of 23.7 percent. 
With the cxccptibh of Hispanios^^* a^ mother 
minorities aiid wbmcn had a promotion rate above 
parity, but the pfbmdtion rate incre^e was^ not 
sighificant enough for parity to be achieved in the 
near future. '^Table VII Md Chart VH show total 
prombtidns of whites, minorities, and women from 
1974 td 1979. 

Hiring and. pr4>raoting at parity or slightly alidve 
merely maintains the status quo^Tb achieve parity ^ a 
large increase in both processes is heeded. If the 
status quo is maintained, parity in State civil service 
will take many years to achieve,as chart VIII indicates. 



for the State of CaOifornia (8.1 percent) in 1579. was stUl 5.6 percent below 
the 13.7 percent iii the State work force in 1970. 

12. i^iSe California State Per«)iinel BoardI diw^ with ihcana^ of 
promodbns in the «jP9rt« We agree with the percetitiie increase (9.6) in 
n^prity prbmotions for the period shown^howeva-^ iiiiiiority promotions Jn 
1979 were 3 5 perpcnt higicr above labbr force pariiy, and represeniedJiiO 
percent increase over the poibd. Although niuch needs tobe done, we think 
such prepress cbiild hardly bexonstrued:ii inijiimi].** Comments.. Tht^- 
matlve action subcommittee finds that the 50 percent iocreasejref erred to in 
Commeiiir ls an iiiCTttse from 18.1 pcfceffl minority prOJOoUonsJn 1974 to 
27.7 perwht minority promotions in 1979^Thc l97iLfigure is only_4,0 percent 
above the State labor force figure for Jninoxities and as such would require 
ihaiiy yon before piHty woald be achieved. 
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Surnimi 

tojimeiirtornii Stito Piraoflnii Boird July 1979 Riport to tiii Qoviriior Ini ttii Ligiiliturt on thi Anhuil 6nm of ttati 
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^ TMtEl 

Raclal/ithnic and Female Distribution In Civil Service dobs, 1974 to 1979 



U.S. Census 





Total 


White 


Black 


Spaniih 
Spiaklng/ 
Sornami 


Asian 


Filipino 


_ Native 
Anterlean 


Other 


Female 


1979 


115,052 
100% 


87^46 
75.8 


pi 
8.6 


9,325 
8.1 


5,342 
4.6 


1,543 
1.3 


524 
0.5 


1,131 
1.0 


48,672 
42.3 


1978 


11.5.216 
100% 


89,031 
77.3 


9j434 
8.2 


8^65 
7.5 


5,161 
4.5 


1,379 
1,019 


489 
304 


1,057 
0.9 


48,130 
41.8 


1977 


109,486 
100% 


86,848 
79.3 


8,448 
7:7 


7,214 
6.6 


4,757 
4.3 


1.2 
0.9 


0:4 
0.3 


896 
0.8 


44,457 
40.60 


1976 


107,516 
160% 


87,118 
81:0 


7,908 
7.4 


6,257 
5.8 


4,473 
4.2 


824 
0.8 


195 
0.2 


741 
0.7 


42,383 
39.42 


1975 


109,827 
100% 


90j162 
82.1 


7,784 
7.1 


5,959 
5.4 


4^40 
4.0 


749 
0.7 


170 
0.2 


663 
0.6 


42-449 
38.7 


1974 


1flp3 
100% 


87^50 
82.6 


7^91 
7.0 


5,477 
5.2 


4,206 
4.0 


617 
0.6 


164 
0.2 


558 

0.5 


40.023 
37.7 


Labor Force 


100% 


76.3 


y 


13.7 


2.3 


0.7 


0.4 


0.3 


38.1 


Represerita- 
tion in Califor- 
nia Computed 
froni.tlie.1970 


14,042,717 10,714,593 


844,691 


1,923,582 


322,982 


98,299 


56,171 


42,128 


5,350,27, 
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o . -_ -.- 

ERjCjRCE: Caiilornia State Personnel Board Report to Ihe governor and ttie legislature on t he annual census of stale empioyeas, 1§74 throngh 1979; 



eHIRTII 

WliltMi llnorWii ind Fimilti In m Sirvlci Job eatijjorliii 1979 



Qwhites 
iMinorities 




i^^of Clirieil Inpirviiory ilinltorf Suptrfliory iFiild Suptrvlsory ProfNilonil lupirvliory 

eiirlcil CuitoSlin Jinltoryl Ri|ri- m 

JobCittgory Nittatlvi 

Source; Callforiila State Pefiioiihel Board July 1979 Report to the Governor and teglslature on the Annual Census of Staie imployees; 



ERIC 



' TUtEII 

RtelaUEthnlc and Fiimii Diitributlon in Civil Sirvlci <lob Catigoriti 1976 to 1979 



Jo&Catijjory Total 

Clerical 21.158 



danP 
Costodian 



Field 



Clerical 



Supervising 

Janitorl 

Custodian 



3,617 



2.465 



5,721 



1.110 



Spiaklngf 
White Black Suriiaiiii 



Natlff 

Afflirlciri Other Fimalt 



Field 
Representative 

Sapervising 



2.188 



70 0 721 


97 89 


95 86 


66 64 


27 25 

toll kiW 


04 03 


11 10 

I.I 1 .V 


89 9 89 6 


76.4 73.8 


7.9 8.6 


6.2 7.6 


6.3 6.5 


2.0 2.2 


0.2 0.2 


0.9 1.0 


88.6 88.5 


Ma 4o.1 
52.4 50.3 


01.4 02.0 

32.3 32.1 


13.0 lO.U 

11.7 13.6 


0 HO 

ui 1.2 

1.3 1.2 


ii 0 A 

t).4 £.4 

1.7 2.0 


0 7 A >j 

U 0.4 

D.1 0.3 


AO Ad 

0.4 0.6 


07 Q 07 i 
Of.y O/.l 

34.3 33.5 


77i ftrt? 

86.7 83:7 


Wi 1 

4:2 6.2 


9.4 / A 

4:4 6:0 


0i9 0.4 

2.9 3:1 


Vi 11 

1 .H I.I 

0.7 0:9 


h i) 0 9 
0:0 0.0 


11 19 
I.I \%c 

1.0 1.1 


91^ 177 

12:8 14:4 


7Q Q fil 2 

83.8 82.8 


4.8 4.8 


H.O 

3.9 4.4 


79 79 

6.5 6.4 


\\ in 

liO liU 

0.6 0.7 


V.H U.0 

0.1 0.2 


(17 flfi 
0.4 0.6 


00.0 00.4 

87.5 87.9 


70.5 m 


25 4 22 7 
a.£L iL4_ 


D.J f it 

51 M_ 


If) 11 

l.u I.I 


02 12 

_iJ_i.L 


ifi 62 
0.2 0.1 


66 66 

V.U UiU 

0.7 0.6 


33 8 341 
m 32.6 


76.6 77.7 
49.2- 76.9 


6.5 6.5 

7.1 7,5 


6.0 5.7 
5.9 6.7 


6.9 6.6 
5.6 6.0 


1.9 1.6 

-0.i-ii- 


0.4 0.3 

-010.2- 


1.7 1.6 

JlJi- 


32.8 31:9 














89.3 90.1 
92.0 91.3 


3.4 3.0 
2.6 2.9 


3.4 3.3 
2.6 2.6 


2.7 2.5 
2.3 2.4 


0.3 0.2 
0.0 0.1 


0.2 0.2 
0.1 0.1 


0.7 0.6 
0.3 0.5 


9.7 8.8 
6.3 7.9 


84.9 86.1 
87.4 85.8 


2.5 2.3 
3.1 3.5 


2.7 2.3 

2.8 3.4 


7.5 7.3 
5.7 6.0 


0.8 0.6 
0.3 0.3 


0.2 0.2 
0.1 0.2 


1.5 1.2 
0.6 0.8 


13.2 12.3 
15.4 16.8 
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Each box coiitalhs MlQurN, the 
^ '' nnd tlfliife is W and the iower left hand llflure is 1976. 

ERIC 
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T*Btrm 

RaoiaifEthnic and Pamala Distribution In Civil Sarvica Salary RangaSi 
1976 to 1979 



Salary Ririg* Matl»a 

Par Month WHIta BlaoSi Surname XSlin PMEpIno Amarlsana Other Paawala 



$500 - 


- 699 


55.5 
71.5 


56.3 
58.4 


19.0 
12.4 


15.3 
15.9 


17.4 
9.3 


20.3 
17.4 


2.7 
3.5 


2.8 
4.2 


2.3 
2.0 


1:9 
2.3 


1.4 
0.2 


1:9 
0:7 


1:7 
1:1 


1:5 
l:l 


67:0 
78:3 


67.4 

74:7 


$700 - 


- 899 


63.9 
74.2 


66.8 
71.9 


14.5 
10.8 


13.5 
11.7 


11.9 
6.8 


10.4 
8.0 


5.1 
5.7 


5.0 
5.2 


2.9 
1.5 


2.7 
2.0 


0.5 
0.2 


0:4 
0.2 


1.1 
0.8 


1.1 
1.0 


81:6 
79.3 


81.9 
82.9 


$900 - 


- 1099 


74.2 
79.8 


74.7 
76.8 


9.5 
8.4 


9.3 
9.1 


8.6 
7.2 


8.5 
7.7 


4.8 

3.3 


5.0 
4.5 


1.4 
0.5 


1.3 

0.9_ 


0.5 
0.2 


0.5 
0.3 


0.9 
0.6 


0.7 
0.8 


70.0 
43.4 


68.3 
57.9 


$1100 


— 1299 


73.5 
80.8 


75.7 
77:2 


9.6 
7.3 


9.0 
8.4 


10.1 
6.9 


9.0 
8.8 


4.3 
3.4 


4.0 
3.5 


1.1 
0.6 


1.1 
0.8 


0.6 
0.2 


0.5 
0.3 


C.9 
0.8 


0.8 
0.9 


40.4 
22.8 


39.1 
24.7 
























$1300 


— 1499 


76:7 
87.6 


78.0 
85.5 


7.9 
3.6 


7:8 
5.0 


8.4 

3.5 


7.9 

5:0 


4.1 

4:2 


3.9 

3.3 


1.5 
0.3 


1.1 
0.4 


0.5 
0.2 


0.4 

(L2_ 


1.0 

a6_ 


1.0 
0.7 


26.8 
11.6 


24.2 
18.2 


$1500 


— 1699 


83.1 
89.1 


85.4 
85.5 


4.9 

3.2 


4.2 
3.8 


5:6 
2.5 


4:7 
3:6 


4:5 
4.3 


4:2 
5.4 


0.6 

0:2 


0.4 
0:4 


0.4 
0.1 


0.3 
0.4 


6.9 
0.6 


6.8 
0.9 


13.9 
12.3 


12.5 
12.0 








$1700 


— 1899 


84.2 


85:4 


4.8 


4.4 


4.0 


3.6 


5:3 


4.8 


0.4 


0.4 


0.3 


0.4 


1.0 


1.0 


17.2 


15.5 


87.1 


87.0 


3.4 


3:4 


2.8 


2:7 


5:7 


5.8 


0.19 


0.19 


0.11 


0.20 


0.71 


0.62 


8.1 


10.3 


$1900 


— 2099 


84.0 
91.5 


84.9 
89.0 


4.2 
2.7 


3.8 
3.6 


3:8 
1:7 


3:5 
3.1 


6:5 
3:5 


6:6 
3:3 


0.3 
0.11 


0.2 
0.13 


0.3 
0.04 


0.3 
0.17 


6.9 

6.4 


0.7 
6.67 


9.6 
6.4 


8.8 
9.8 


$2100 


— 2299 


88.0 
90.3 


89.4 
90.1 


3.4 
3.2 


3.2 
2.8 


3.2 
3.3 


2.7 
2.0 


3.9 
2.7 


3.7 
4.0 


0:1 
0.09 


0:1 
0:13 


0.3 
0.26 


6.2 
0.13 


1.6 
009 


6.7 
0:73 


9.4 

7.5 


8.6 
6.8 


$2300 


— 2499 


86.0 
_ 93.6_ 


87.3 
90.8 


4.5 
2.5 


4.5 
3.4 


4.8 
2.2 


4.3 
3.0 


3.2 
1.6 


2.6 
2.2 


0:1 
0.0 


6:1 
0.0 


0.3 
6.0 


0:3 
6:21 


1:1 
0.12 


0:9 
6:21 


11.2 
4:5 


10.1 
6.8 


$2500 
and Above 


88.8 
93.7 


90.7 
91.8 


3.3 
2.4 


3.3 
2.9 


2.4 
1.3 


2.0 
1.7 


3.2 
1.6 


2.2 
2.0 


0.8 
0.43 


0.5 
0.53 


0.1 
0.06 


0.1 
0.0 


1.5 
0.6 


1.2 
1.1 


7.1 
5.9 


6.5 
6.3 



Representation 76.3 6.3 13.7 2.3 0.7 0.4 0.3 38.1 



Each bex has 4 flgares, the opper left hand figare ls_the percentage oJ those In the salary range who are rrie^^ 

that jgrdup In 1979. the upper right hand figure Is 1978. the lower right hand figure is 1977 and the lower left hand figure 

Is 1976. 

Source: California State Personnel Board report to the governor and the legislature on the annual census of state 
employees, 1976 to 1979 
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WMHj Wn^^ltl^^i ^ ^^^^ Alinelii, 1979 

Nmiitigtof 

liiiloyNitfL. 
liohDiparlmint 



i 



1 Females 




eaiif. trans* CorrietN Hiiitli 
Hlghwiypor^ loni md dtl 
Patrol tatlon WiHira Rilatloni 



linaral 
RltourwSirvlcfltion 
eat 



Educa- Juitiea Parionnai 
Board 



Source: California Stale PeriSoririel Board, Report to the Governor and the Legislature on the Annual Census of Stale Employees 




fiBklW 

Rietijlthnie and Fimali ilitrlbutlon In Stati ftgineiiij 1177 to 1179 



total 

Aginoy BmployNi 

California 
Highway 
Patrol 

Transpbrtatlbn 13,886 



Whiti Blick 



Spiiklng} 
SiimaiM 



Natlvi 

Atliii Filipino Aiiiorloan Othtr Fomili 



Corrections 7,886 



48.315 



Welfare 
tndustrlal 



2.181 



3,341 



Water Resources 2,250 



general Services 3,719 



5978 90.3 
91.5 90.9 


218 3.3 
3,0 3.3 


308 4.7 
3.9 4.3 


73 1.1 
1.0 1.0 


10 0.2 
0.1 0.1 


10 0.2 
0.2 0.1 


24 0.4 
0.4 0.4 


986 14.9 
15.0 


1078 77.4 
81:1 79:0 


806 5.8 
5.4 5.7 


991 7.1 
5:6 6.5 


936 6.7 
6.2 6.5 


149 1.1 
0.6 0.8 


133 1.0 
0.6 0.9 


121 0.9 
0.5 0.7 


2120 15.3 
14.8 


5651 71 7 

WW 1 fill 

75.4 73.7 


1038 132 

1 VVV 1 w*m 

m 12:1 


948 120 
10.4 11:2 


103 13 
1.2 1:2 


57 (17 
0:6 0:8 


0.4 0:4 


<i<i (17 

0.6 0.6 


1811 5<in 

ION £0.1; 

221 


34494 71.4 
75.2 72.8 


5733 11.9 
10.8 11.3 


4945 16.2 
8.6 9.7 


1743 3.6 
3.3 3.5 


714 1.5 

f n iiv 

0.9 1.3 


201 04 
0.2 0.4 


485 1 b 

7V/V 1 iw 

1.0 1.0 


2543 52 6 
52.3 


1547 70.9 
m 73.5 


209 9.6 
8.0 9.0 


177 8.1 
5.3 6.8 


122 5.6 
5.5 5.4 


86 3.9 
3.4 3.6 


6 0.3 
0.2 0.2 


34 1.6 
1.3 1.4 


1151 52.8 
52.5 


3138 93:9 
94.7 93.8 


24 0:7 
0.5 0:6 


115 3.4 
3.1 3.4 


28 0.8 
0.6 0.9 


4 0.1 
0.1 0.1 


17 0.5 
0.6 0.6 


15 0.5 
0.4 0.6 


289 8.6 
8.3 


1844 82.0 
84.5 82.7 


66 2:9 
2.2 2.9 


124 5:5 
4.4 4.9 


139 6:2 
5.9 5.9 


17 0.8 
0.7 0.9 


29 1:3 
1.1 1.3 


31 1.4 
1.1 1.5 


458 20:4 
20.1 


2507 67.4 
72.7 69.6 


601 16.2 
14.a 15.5 


314 8.4 
6.4 7.8 


166 4.5 
4.2 4.2 


58 1.6 
1.0 1.3 


26 0.7 
0.2 0.6 


47 1.3 
0.7 1.1 


904 24.3 
23.7 



Each bsx contiins:4:llaur9S, ths gppgr lift hand llgure is tHe number of 4tjat (jroui^l&thit 
bandcornerjontalns tns parcantags of tlit proup InOliaUOip as of Marcti 31, The 
percentagiof thBtjiroap In that agency as of March 31, 1976. 
as of March 31, 1977. 



1979. The 
e in the lower right hand coriiar Is tl 



N 



29 



TUtEIV|PUE2) 



Education 



diistice 



total 



2123 



2866 



Personnel Board 543 



Full Time State --- 
Sivll Service 115,052 
Worl( Force 



Representation 



Whiti 


Bliok 


SpMklngI 
Somimi 


Ailin 


Filipino 


Nitlvi 
American 




Other 


— 

Pimilo 


1493 70.3 


303 14.3 


175 8.2 


102 4:8 


23 1.1 


7 0.3 


20 0.9 


1191 56.1 


72.4 72.0 


14.5 14.4 


6.6 7:2 


4.4 4.2 


1.1 1.2 


0.2 0.2 


0.7 0.8 


56.0 


2312 80:7 


144 5:0 


135 4.7 


1i 6.8 


54 1.9 


2 0.1 


23 0.8 


J ^Aj ^A 

1501 52.4 


75.4 72:7 


8:3 8.6 


10.6 12.7 


4.3 4.3 


0.2 1.0 


0.4 0.5 


A A A A 

0.9 0.2 


68.3 


81:9 82.0 


4.8 4.5 


4.4 4.4 


6.6 6.6 


1.4 1.7 


0.0 0.1 


0.8 0.8 


53.0 


377 69.4 


62 11.4 


72 13.3 


24 4.4 


4 0.7 


2 0.7 


2 0.4 


364 67.0 














75.8 


8.6 


8.1 


4.6 


i;3 


0.5 


1:0 


42.3 


76:3 


6.3 


13.7 


2.3 


0.7 


0.4 


0.3 


38.1 



Source: Calllornia Slale Personnel Bbarcl Report t(3 the Governor and teglslatore on the Annual Census of State Employees, 1977 



- ihrougl) 1979 



GHttn 

iilw NIHiigi of WRItit, llnorltlii ind Kiiialii, 1974 to 1979 



70% 



50% 



70- 



20%- 



10% 



0 



III,, 



IIINIIIIIIIIIIIIIHII 



Whites 



Minorities 



Nmnt 1974 

ofNiw 

Hiringi 



197$ 



im 1977 



1978 



1979 



^ni.Mofnla State Personnel Board Report to the Governor and the Legislature on the Aiiriual Cerisiis of State Employees 1974 



TABtEV 

RaeiiUEtlinle and Femalt DlitHliytlon In New Hlrai, 1974 to 1979 





Totil 


Whiti 


Black 


Suntih 
Sornamt 


Allan 


Filipino 


Native 
American 


Other 


Female 








2025 


1687 


519 


Am A 

353 

www 


109 


214 


8375 


1979 


14439 


66:6 


14.0 


11.7 


3.6 


2.4 


O.o 


1.0 


CO A 
00.1) 






10413 


1492 


1775 


451 


358 


141 


245 


6617 


1978 


15005 . 


69.4 


9.9 


11.8 


3.9 


2.4 


0.9 


2.7 


44.1 


























D/UO 


QRQ 










119 

1 Iw 


4685 

"www 


1977 


8530 


66.9 


113 


12.7 


4,5 


2.6 


0.6 


1,4 


54J 






























941 


347 


126 


29 


137 

1 W 1 


4921 


1976 


9227 


72.2 


10.7 


10.2 


3.8 


1:4 


0:3 


1:5 


53:3 






12268 


1426 


1164 


407 


172 


Not 


190 


7337 


1975 


15649 


















78.4 


9.1 


7.4 


2.6 


1.1 


Available 


1,2 


46.9 






6349 




664 


179 


66 


Not 


115 


3653 


1974 


92C2 


77;0 


10;1 


8.D 


2.2 


D.7 


Available 


1,5 


44.4 


Labbr.Fbrce 
Represenia- 


100 


76;3 


6.3 


13.7 


2.3 


0.7 


0.4 


0.3 


38.1 



Within each horizontal column, Ihe top line represents the number dl new tilres for that year of that group. The lower line. represents the 
percentage of new hires for lhal group _ _ _ 

« Source: California Stale Persohhel Board Report to the Governor and tegislatare on the Annual Census of State Employees 

m ■ — — — . 
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ttltlVI . 

RielaVNlnle ind Fimali Blitriblitioh iii Niw Hires arid Sapiratioriii 1974 \J6 1979 



1978 



1977 



1976 



1975 



1974 



Total 



14,439 



-1941 



16,380 



15,005 



-2244 



17,249 



8,530 



1i 



■3455 



13,284 



-4057 



15,649 

—+6447 

9202 



8244 



+3404 



Whiti 

9532 
:--2762 
12294 

10413:: 
-2890 
13303 

5705:: 

-4054 
9759 

6661:. 

-4514 
11175 

12268 

-+-4685 

7583 

6349 
:+2269 



apMklng/ 
Bliek Sumami 



Aliiii Filipino 



mil 
Afflirloan 



Othor 



2025 

::+340 

1685 



1492 



+60 



1432 



963 



+119 



+110 



876 



1426 

-+629 

797 



837 



+418 



419 



1687 

+311 
1376 



1775 :: 
+280 



1085: 

+251 
834 



94! 

-:+244 

697 



1167 
:+671 
496 



664 



+424 



240 



519 : 
+31 



451 
470 



-19 



383 
287 



347 
291 



+56 



407 



+235 



172 



179 
101 



+78 



353 



+ 114 



239 



358 



+ 166 



192 



220 



:+124 



96 



126 
85 



+41 



172 



+ 106 



66 



66 
45 



+21 



-8 



117 



141 
111 



+30 



55 
59 



-4 



29 
41 



-12 



Not- 
Available 



- Not. 
Available 



214 
182 



+32 



245 
251 



119 
106 



+ 13 



137 
119 



+ 18 



"198 - 

:;:+110 



115 
35 



+80 



Famaii 

8375... 

-224 
8599 

6617 

:--:|421 

8038 

4685 

+727 
3958 

4921 

-540 
J46j 

7337 - 
+2952 
4385 

3653.: 
: +-1465 
2188 



Within each yearly horlzbnial cbluinn, itie top line 
represents tlie number ol separations lor that year. The 
group for that year. 

Source: California State Personnel Board Report to the Governor add 

5 m 



the riulTilier of he* hites for that year. The lower line of fidiires 

or neoative figure In the center Is the net increase or decrease of that 



I on the Annual Census of State Employees for 1974 to 
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* |ii*Rfvii 

civil Sirvrci Promotloni of Whittle Minoritliij and Ftmileij 1974 to 1979 




0fT«SI_ 1074 1975 1976 1977 1978 1979 
PromoUoM 



TUbEVII 

RiolililliRle I Pimali Distribution In Civil Sirvici Promotlonij 1174 to 1970 



SRiilih 

__ Tofir Sptifclng/ _: _ : Siilw _ _ _MI 

Promotloni Whiti Bliek Sornimi ftilin Filipino Amirleini Otiiir i'firaii Minority 



19^ 


12184 


72.3 


8.5 


10:5 


5.5 


1:5 0:6 1:8 


48:0 


27:7 


1978 


121G3 


75:3 


8.0 


8.7 


5.2 


1.3 0.5 1.5 


- - 

50.6 


24.7 


1977 


11286 


76.6 


7.7 


7.9 


- 

5.3 


0.9 0.3 1.5 


51.47 


23.4 


1976 


9347 


8G.0 


7.8 


5.7 


4.7 


0.8 0.2 0.8 


46.40 


20.0 


1975 


10974 


81.5 


6.4 


6.1 


4.3 


0.8 ._Nol_ 1.0 


44.3 


18.5 














Available 






1974 


4985 




















81:9 


6.5 


5.4 


4.6 


0.7 Not. 0:9 


42.2 


18.1 














Available 






baborForce^ 




















100 


76.3 


6.3 


13.7 


2.3 


0.7 0.4 0.4 


38.1 


23.7 



: Soarce: Gallfomia State Personnel Board Report to the Sovernor and teglslatare on the Annaal Census of State Employees 1974 through 

3 m. 




ERIC 



*Straight-lihe prbjectidns are based on average net change from 4/1/75 to 3/31/77. 

jlndicates projected parity dates for all minbrities and women. 

-Indicates projected parity dates for groups who remain under-represented when total 
minority and women s parity is achieved. 

Prepared by: STATE PERSONNEL BOARD^ July 1977 
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3. Concliislon and Recommendations 



The California Advisory Cbnimittee's afHrniative 
action subconiinittee analyzed State Persbhhel Board 
data on dvil service empldyitient for the years 1974 
through 1979. Despite Califdrnia's statutoiy Affir- 
mative Action Plan and the State Personnel Boards 
claim of progress, this analysis indicates that since 
thc^ mid-1 970*s minorities and women have made 
minimal progress in attaining parity with white male 
employees. 

1 . Emplbyihent data on race/ethnicity and sex of 
California State civil service employees show 
that mihbrities and women are cbhcehtrated in 
low jbb and low ihcbme categbriesi while white 
male emplbyees predbminate in high ihcbme 
aiid high levd job categories 

2. Hispanics are 50 percent belbw parity based bh 
the 1970 census. 

3. Because work force figures are 10 years old at- 
tainment of parity in 1979 probably is not 
achiev«i for^i groups. 

4. Minorities and women in State^ clviL service, 
wjth the exception of Hispanics, meet or exceed 
parity with State work force percentages based 
on the 1970 census. 



5. The high rate bf separatibh for mihbrities aiid 
wbitieh negates any prbgress frbm ihcreasihg 
rates of hire. While some departments have 
made significant progress, others have made 
none. Existing apparatus to achieve equal em- 
plojn^ent opportunity have not produced 
-^results. ~ - 

On the basis of theforegoing^findings, the Califor- 
nia Advisory Committee reccmimrad^^^ _ .-_ _ _ _ 

1: That tfie Governor of the State of Calif otnia es- 
tablish ah afHrmative action taskforce to study 
the practices of those agencies which Have 
dembhstrated progress in hiring mihbrities and 
wbmeh. These jsractices may jsrovide guidelihes 
for other agencies where progress hsis beeh 
minimal. 

2. In the interim where mihimal prbgress has been 
made and good faith efforts tb achieve estab- 
lished goals is Uiipi-dven, hiring and jprbmbting 
authority should be revoked. All hiring and 
promoting for these agencies would have to be 
controlled by the State Personnel Board. 

3. That the Ciovernor of the State-qf California 
establish a little Hoover Commission to analyze 
the f easibili ^ of ^P^rating the a^rmati ve ac- 
tion function from the State Personnel Board. 



21 

•id 



APPENDIX A 

State Population Iheroases: 1 950-1 960^ 1960-1976 



Parcvnt Ineraas* 
In population 



Total population 


48.5 


27.0 


Total white 


45.8 


22.9 


Spahish surhame 


88.1 


50.4 


Total honwhite 


88.1 


74.7 


Black 


91.2 


58.4 


American Indian 


95.6 


133.3 


Japanese 


85.2 


35.6 


Chinese 


63.9 


78.0 


Filipino 


61.9 


112;1 



Soorce: CatlioxnJa department of Industrial Relations, Fair Employment Practices Commisslori, CalHornJans of Spanlsit 
Samawe (done 1971), p. 5. 
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- tiie raclal and ethnic cateoorles used In the annual reports 
Bdaji were taken^ffdm the-t970 cerlsuf ^^^^^^^ 
Meives Iri orie of nine, categories, which appeared d 
pstidnriilre as follows: White; Negro or Black; Indian (Aineri 
Hawaiian; Korean; Other-print race. (See beiow:) 



by the State Personnel 
were asl<ed to classify 

Nbi4efithej97G.CQBSiJS: 
; Japanese; Chinese; Filipino; 



3. SEX 



i COLOR OR RACE 



I B 

MtBttltdt, 



DATE OF^ BIRTH 



5. Maiii 
yii r of birth 
iiidigelift 



m 



mtt 



T. imm 



1 mm 
m 
mm 

MM 
STATUS? 

imti 



Mill 
C 



om 0 0 mm 

: OCMn«« 0 Koran 

0Ne?'»=- Ofilipina O0th»-F/«j 



Month. 



Ywr: 



0 MM 
0 Apr,>Junt 

0 Oet-Ew; 



0166-i Ot92'i GO 
0IG8-!0I».!0 2 



Oi89>| OlSf 
Q190.| OlM- 
0191-} 0197' 



03 
04 



OS 
06 
07 
08 
09 



0 Miiurfieg 
OWickMed 
0 DIforced 
D ^nted 
0 Newr _ 
nurritd 



NotOLQn tbejjuestliQnoalres used in Alaska, the categories "Aleut" and "Eskimo were substituted ior "Hawaiian" and 
"Korean" In question 4. 



was develbped by the U.S. Bureau of the 
Census and was based on one or more of the following three criteria: 

- Persons wilhiSpMlsh surname.:: . ::: :_ 

- Persons whose mother tongue was Spanish, - 

- Persons whose origin was Spanish, l.e. Mexican, Puerto 



Rrcari^Cubm,:Mral or South American or other Sp 
Spanish Sufnamed persons were Identified by a list of over 8,966 surnames 
edbytheU.S. Bureau of the Census. 
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K fttteci 5 

Raclalitiinl^ind Fiinaif Jiitrlbution of Cillfornia Qovirnori Appoint- 2 
niintiif ofOctobir1,1979 | 

Z 

B 



SDMkIng/ Natlvi __TML 

Totil* Whit! Black Surniini Atlin ftmiriein Minority Hmk 



Number 3549 2774 260 349 132 34 775 1970 

Percent of - - - - - 

Total 78.16 7.33 9.83 3.72 0.96 21.84 30.15 

tabor Force 

Rpesenta- 23,7 3B;j 



Source: Office of iiie Governor, State of California (Teiephbhe call, Ms. Diana Plilllips) 

'Tills nuin^r incluMP.o_s)l.lpil_s which have been filled more than once due to departure of appointed incumbent. The 
total nuinber of appblrititierits which the pernor can itiake is 2584: 




^2 

iliolallEtilhle m Pimali Plitrifiiitlon In eallforhia Stati AiiiinHy Staff, 1979 



ipantib 

SpMklngI Nitlvi 

total Whita Black Snrnimi Asian Filipino Amirican Fontali** 

» • 166 138 9 11 7 1 0 

Professional 

2.3 6.5 4.1 0.6 0 



405 289 52 37 23 0 4 

100% 70.1 12.6 9.0 5.6 0 0.7 

Total 571* 427 61 48 30 1 4 

Employees ^2 52 (j^ 0.7 

Sbor Force 100% 76.3 6.3 13;7 2.3 0:7 0.4 



Source; tefepiione Iniervjew; Ms Malley tbnit Califofnia Assembly Rules Committee, November 26^ 1979 witiiln each box wtiicti contains 
two figures, the top fiire Is the number of that group In that category, the bottofn figure Is the percent. 
'This includes only assembly staff in Sacramento, It does not Include dutstatloned staff. 
**Data on females not available. 




APPENDIX 6 
TABLE e-3 



Racial/Ethnic and Pamala Distribution In eallfornia Stats Ssnats Stafffi 
1978* 



Professional 



Secretary 



••Miscellaneous 
Total 

Employees 
tabor Force 
Representation 



totii 


Whit* 


Spanish 

Spwiiingf 
Black 


Surnama 


DtHar 


Faiiiala 


231 


195 


20 


12 


4 


80 


100% 


84.4 


8.7 


5.2 


1.7 


34.6 


278 


231 


14 


20 


13 


269 


100% 


83.1 


5.0 


7.2 


4.7 


96.8 


61 


46 


6 


9 


e 


26 


100% 


75.4 


9:8 


14:8 


0 


32:8 


570 


472 


40 


41 


17 


369 


100% 


62:6 


7.0 


7.2 


3.0 


64.7 


100% 


76.3 


6.3 


13.7 


0.3 


38.1 



SoDtcenTeleptionB Jntarview^ Mr. John Wiillamsbn, California State Rules Committee, November 20, 1979. 
* Noiddtfl !£iv9il3bl6 for 1979. 

••Miscellaneofls category consists of accountants, file clerks, arid others who are rielther classified as prbfesslorials 
or secretarial. 
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